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Textbook 

Intermediate Accounting – 2nd edition by Spiceland, Sepe and Tomassini

Suggested Reading
Wall Street Journal

Other Resources
Electronic Accounting Research Library (EARL)




http://cob.jmu.edu/accounting/earl
This web site was designed by JMU faculty and students to help students utilize the vast resources available on the web.  You will use this resource throughout the semester to research, obtain data and solve business problems.

Honor Code

I anticipate that all students will follow the JMU Honor Code.

Course Objectives
This course is intended primarily for students pursuing a career in accounting.  The Accounting Education Change Commission in "Position Statement No. 1: Objectives of Education for Accountants, " included the following skills in its list of those necessary for success in the accounting profession.

· Ability to identify and solve unstructured problems in unfamiliar settings and to apply problem-solving skills in a consultative process 

· Ability to present and defend views effectively both formally and informally, in writing and speech 

· Ability to apply accounting knowledge to solve real-world problems 

In response the overarching objectives of this course are to develop our unstructured problem-solving and communication skills by addressing important corporate reporting issues.  Upon successfully completing this course you will be able to:

· Identify/describe the information needs of financial decision makers

· Analyze the impacts of investment, production, and financing transactions and apply the results to prepare financial statements 

· Select and employ analytical tools to develop recommended solutions to business problems

· Communicate recommended problem solutions 

Course Philosophy 
This is a rigorous course, emphasizing active learning.  You will be engaged in activities intended to help you develop an integrated framework for understanding and preparing financial reports.  I am responsible for teaching.  We are responsible for learning.  During your careers you will collectively make decisions that will affect the flow of billions of dollars worth of resources and the lives of countless individuals. The quality of your decisions can be improved, in part, by what you learn in this course.

How to Succeed 
Be prepared to be called on to answer a question or explain a concept to the class; the Socratic method of teaching with directed questions is used extensively in this course.  To obtain the greatest benefit from classroom discussions, you must read analytically the assigned material and practice regularly applying the concepts.  As you read and practice applying reporting concepts, it is imperative that you ask yourself WHY the specific solution/approach is appropriate under these circumstances.  Moreover, ask yourself how changing circumstances might change the problem’s solution.   




Studying together can be extremely helpful.  Explaining a concept to a fellow student will help you develop a more complete understanding of that concept.  In addition, I can be a valuable resource.  Contact me via e-mail with your questions.  And, seek assistance during office hours as needed.    

Grades and Testing 
Final grades will be determined by computing and comparing total points earned as follows:

Total

Points


Exam 1 -Chapters 1-3




   80

Exam 2 -Chapters 1-5; 7-8



 100
 

Comprehensive final exam             


 100
 

Classroom -Quizzes




   40

      -Projects and cases


   40

      -Homework



   35

      -Professional meeting memo

     5

 400               


Letter grades will be awarded as follows:

A  = 362 - 400 points

A- = 360 - 361
B+= 345 – 359
B  = 322 – 344


B- = 320 - 321

C+= 305 – 319
C  = 282 – 304

C- = 280 - 281

D  = 240 - 279

Course Policies
1. Assignments: You are expected to complete, to the best of your ability, the reading, exercise and problem assignments before coming to class.  Use your textbook, outside readings, study mates, and instructor as resources for working on these assignments.  Regular and concentrated practice of these exercises and problems is necessary for satisfactory completion of the course.  If you have difficulty in a particular area, work extra problems!  Your focus should be on the circumstances and reasons for implementing the various techniques and standards that explore.  This will enhance your understanding and facilitate the development of your decision-making skills.


2. Homework will be collected on a random basis and graded based on the effort demonstrated. If you are unable to complete an exercise or problem, identify the issue causing you the difficulty.  Take responsibility for obtaining the answer to your questions. On your assignment indicate the issue causing difficulty and what you did to address the problem.  To facilitate your study and my evaluation, please use a pen for corrections/additions made during class versus pencil for work completed prior to class. No late homework will be accepted.  To accommodate circumstances beyond your control I will drop your lowest homework grade.


3. Any absence from a scheduled test without prior approval from the instructor will result in a grade of zero for the missed test.  An excused absence will result in the comprehensive final examination being allocated 80 more points if Test #1 is excused and 100 more points if Test #2 is excused.  No more than one excused absence will be granted.




4. You are responsible for the material in the textbook, additional assigned readings, and classroom discussions.


5. Extra Help: I will be happy to give you extra help at any time during the semester.  Just come by during my office hours, send an e-mail message, or make an appointment and I will be glad to answer questions, rework problems, review the class lecture, or assist you in any other way.  It is helpful if you will make a list of questions from the textbook readings, homework assignments, class discussions, etc.  Keep a "Question Pad" and bring it by whenever you need answers.  It is never easy for me when someone asks:  "Can you explain Chapter 8 again?"  However, I can usually be of help when a student asks "Where did the book get this number in this problem?" or "Why did you use 16 in class instead of 9?" or "What rule should be applied to this situation?"  Getting help from a teacher is often dependent upon asking the right questions.


6. You are required to attend one professional program such as those sponsored by the student chapters of IMA and BAP, and turn in a brief (one page) memo commenting on the program within one week of attendance.  DEADLINE for submitting memo – November 18.  This requirement will replace class on November 25.

Group Work

A portion of your work in Accounting 343 will be performed in groups.  Groups are self-selected. You are required to organize your group by August 28.   The ideal group size is four.  All groups must have representation from both "majority" and "minority" sex/ethnic/nationality backgrounds.  Thus, no groups may be comprised exclusively of white males, white females, ethnic minorities, or foreign students.  On August 28 your group should turn in a sheet listing the names of its members.  


The primary objective of group assignments and activities in our class is to encourage working as a team to learn and/or to accomplish an assigned task.  Research shows that students perform better and learn more when they work in groups.  I encourage you to study together to reinforce each other’s learning.  Everyone can learn something from others.


In addition, when you graduate from JMU and enter the business world, much of your work will be performed in groups.  Rarely will you work alone as a professional.  Take advantage of this opportunity to learn to work together towards a common goal, to obtain better identification and resolution of problems, and to communicate your decisions more clearly.  Bear in mind that all individuals need to be involved in the assigned task to identify the problem, put forth ideas and insights, create a solution, and prepare a finished product.  Leadership should rotate during the semester so that each group member takes a turn at leading.  Groups should sit together in class to facilitate in-class group work.

Groups are self-policing and self-governing.  Because several people's schedules must be coordinated, group work requires some give and take.  Each group should develop its own team controls to promote equal participation.  All group members are expected to contribute to each group assignment.  
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Course Assignments

This schedule is tentative.  It will be modified if developments indicate that a change is

appropriate.

Date
Chapter

Assignment



General Topic
8/26
Introduction

Pre-test
  



8/28
1


Q1-3,5,8; E1-4,9,10,12, 

Environment and Theoretical

E1-1(transaction analysis)

Structure of Financial Actg

9/2
2


E2-1, 2, 3, 6; P2-3


Accounting Process

9/4
2


P2-4; E2-8; P2-8; E2-12





9/9
2/Appendix 2C
E2-17; Chapter 2 quiz (25 pts.)

9/11     3


E3-2, 5, 7, 8



Inc.Statement/Cash Flows

9/16
3


E3-9, 11, 12, 14







9/18
3         


P3-6, 5; Internet Case 3-13 (Merck’s 2001 f/s)

9/19
Meet the Firms Night
Shenandoah Room, Chandler Hall; 7:00- 8:00 pm 

9/23 
TEST #1 - CHAPTERS 1 –3

Godwin 344  6:00-8:30pm 

9/25
4


Guest presentation- KPMG

Income Measurement





Merck project available on website
9/30
4/Appendix

P4-6; E4-1, 4






Review Test #1

10/2
4


E4-17; P4-9,10 
Merck individual project due (10 pts.)

10/7
5/Appendix

E5-2,13(odd); P5-3;Ethics Case 5-20
Balance Sheet/Disclosures

10/9



Merck Group project due (15 pts.)   

10/14
7


E7-1, 2, 4; P7-3


Cash and Receivables







Receivables Mgt. project available on website
10/16
7


C7-9; P7-4; P7-8, 9

10/21
Receivables Management spreadsheet and analysis group project due (15 points)





Provide assignment for Kurt Hohl’s presentation

10/23



Guest presentation- Kurt Hohl (E&Y)

10/24
Course adjustment period ends

10/28
8


P8-1,2(+ error analysis for a,b),5 
Inventories: Measurement


10/30
8


P8-8,9; Ethics Case 8-6
11/4 
TEST #2 - CHAPTERS 1-5; 7-8

Godwin 344  6:00-8:30pm  
11/6
9(disregard section C)
P9-1, 3
; E9-8



Inventories: Add’l Issues





Review Test #2

11/11
9/Appendix

E9-9, 19, 22, 26

11/13
9/Appendix

Chapter 9 quiz (15 pts.)

10


P10-1, 4



Operational Assets:

Acquisition

11/18
10


P10- 8, 9; E10-8, 21





Professional meeting memo deadline

11/20
11


E11-2, 6; P11-8, 6


Operational Assets:

Use/Disposition

11/25 
No class- replaced by professional meeting

11/27
THANKSGIVING BREAK

12/2
11


P11-10; E11-21





C11-8(a&b)

12/4
Review for Comprehensive Final Exam



12/9
FINAL EXAM – CHAPTERS 1-5, 7-11  
Godwin 344  6:00-8:30pm 
